Leadership Programme Assessment

Programme and Content average (max=5)
Overall, the content of the Leadership Programme was well structured 4.3
The Leadership Programme is useful for my job responsibilities 4.6
Overall, the lecture times were used well and programme was well paced 3.9
The following modules of the Leadership Programme met my expectations
Introduction 4.2
Human Dimension 4.1
Environment Dimension 4.3
Field Trip 4.4
Sustainable Development Dimension 4.6
Synthesis: Pyramid Exercise 4.7
Resource Persons
Resource persons presented the content effectively 4.3
Resource persons were well organized and confident 4.4
Resource persons gave clear explanations 4.3
Resource persons were coordinated and made good linkages with the others 4.4
Methodology and Materials
Overall, the approach used in the Leadership Programme was innovative 4.2
The methodology helped me to share my own knowledge and experience 4.3
The interactive exercise helped me to understand the concepts 4.5
The visual aids used were clear and easy to follow 4.2
| can use and adapt the materials in my own organizations 4.2
The field trip to the following was useful
Li Lake 4.6
Suntech 4.1
Logistics and Organization
| felt at ease during the Opening Ceremony and other social events 4.4
| felt comfortable with the meeting room arrangements 4.4
The training and computer facilities were readily available and functional 4.2
| was satisfied with my room accommodation 4.6
| was satisfied with the meals provided during the Leadership Programme 4.5
IESD staffs were helpful to the participants in all aspects of the course 4.7
Volunteers for the Leadership Programme is an effective idea 4.7
General Comments
Overall, how would you rate the Leadership Programme 4.5

“Leadership Programme was a wonderful opportunity for good networking,
improving confidence, and sharing experiences! Hope this will continue for long time.”

“It teaches us to apply innovation to the very same ideas and way things are done back home.”

The third Leadership Programme of 2006 had positive feedback from the participants. The average rating of the 2006
Leadership Programme of the participants from the evaluation was 4.5 out of maximum 5 points. Participants expressed
satisfaction with the programme in terms of logistics and networking. Participants agreed that the Leadership
Programme provided a great networking opportunity for young leaders in the environmental field with balanced
selection of participants from five different sub-regions. Contribution of volunteers was highly appreciated by the
participants.

Many participants agreed that the Leadership Programme could be further improved with proper time management.
Participants also wished to have more active networking with resource persons and volunteers. There were some
comments from the participants to make the course contents and modules of the programme with more examples and
interactive exercises rather than having many lectures. Outdoor activities were also suggested to make the programme
more interactive. The UNEP-Tongji Institute of Environment for Sustainable Development will strive to improve the
Leadership Programme for the future reflecting valuable comments from the participants of 2006 Leadership
Programme.
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